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Robert Half Column

Advancing Your Career
in the ’90s
By Max Messmer
Many economists are predicting recessionary condi
tions for at least the short term. But even in a troubled
economy, our Robert Half research shows that the
accounting profession will remain strong throughout, and
in certain areas of specialization, it will grow by leaps and
bounds.
Here are some of the trends that our accounting
placement specialists throughout the country have been
tracking.
Go with the “Hot” Industries
As we move into the ‘90s, your career is more likely to
advance quickly if you are building your expertise in such
growth areas as computer technology, biotechnology,
alternative health care delivery systems, and products
and services that meet the needs of dual-professional
parents. These industries have remained strong and are
projected to grow even faster in the future.
Every job move will affect your career in terms of the
industry-specific experience you are gathering. As you
weigh your opportunities, assess each potential position
in terms of the changing demographics, market condi
tions and global competition. These factors will cause
downturns within certain industries and explosive growth
within others.

Public Accounting Firms Focus on “Hot”
Areas
Generally speaking, the large public accounting firms
offer excellent opportunity for career growth, as do
progressive companies in growing industries. On the
corporate side, a position at the headquarters office
should give you more exposure to the strategies that drive
the company than you would receive in a branch or
division office.
Among the growth areas within large accounting firms,
the following three are considered to be especially “hot.”
• Turn-arounds. Many of the companies that grew by
leaps and bounds in the ‘80s overextended themselves;
through internal growth, excessive merger and acquisi
tion activity, or both. These organizations are seeking the
financial counseling and controls needed to put them back
on a solid footing. Accounting specialists with financial
expertise, sophisticated computer skills and an under
standing of broad managerial issues are in strong
demand.

• Litigation support. Lawyers are turning more than
ever to the accounting profession to help them make the
right decisions surrounding corporate and institutional
bankruptcy and insolvency proceedings.
There are several special skills areas in high demand.
The first is the financial analytical ability to determine
how best to sell off the components of the organization. If
you have already gained experience in the mergers and
acquisitions field, you have most likely developed the
skills needed for litigation support. The same knowledge
required to put companies together is now needed to
realize maximum financial value from the process of
taking them apart.
The second area is the ability to deal well with people,
since skillful negotiations with creditors are critical to
companies that have filed for Chapter 7 or 11. And the
third is excellent communications skills, because the
accounting firm is often called upon to provide articulate
“expert witnesses” during the litigation process.
• Global business. Most growth companies now see
their markets as global, so public accounting firms are
rushing to establish strong international capabilities. This
area may well offer the fastest track for the ‘90s.
Each additional language you know increases your
value exponentially. An understanding of cultural differ
ences is also essential. The best way to develop this is
through actual experience, by spending a year or more
working in one or more foreign countries. If this is not
practical, you can take evening courses which are now
offered by many universities.
You might also volunteer time to such organizations as
your local Japanese business association, and develop
social relationships with people from abroad to gain a
better understanding of how they think.
And of course, the greater your knowledge of interna
tional tax and currency exchange issues, the greater your
marketability in this area.
If you are wise in choosing your area of specialty and
make the extra effort to acquire relevant skills as quickly
as possible, the ‘90s should offer you many exciting and
challenging opportunities for career growth.
Max Messmer is chairman and CEO of Robert Half
International Inc. Its Robert Half and Accountemps divisions
specialize in permanent and temporary placement of accounting,
bookkeeping, financial, banking and information systems
professionals. The company has 160 offices in the U.S., Canada,
the U.K. and Europe.
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